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3.1.5 A193UIYTI8IN

3.1.5.1 wmﬂ%'na'%uﬁ’ugm

MA 6601 szuUUASaUINARENITIANTS Taituniaehin

(Management Information Systems)

Wansveanaluladfifidvnaredinuuas nsuimsnsadrdderieiumalulad
ansaumAssiusznouvunalulafasaumansUssendldlunudiuieuesesdnssuiinisie
USuszuuesanstymalassasnauasiuimiauile

Evolution of technology and its impact on society and management; vision
building through information technology; components of information technology; its
application to different kinds of work of the organization, including organization system
reengineering; problems, obstacles and solutions

MA 6602 AME8INGEHNBNITIANT laitiunuaein

(English for Management)

nsldnsdsnguitemanudlaunfauasUssiuddgmenunisdanis nsiinedy
ymerdlalifunsfuuneuvienimnnsinsaififunusnguiisufuanunmsaimaedunis
JnsauiasziuiigBouannsauansaudilarumsnsyauaz deuls

The use of English to understand important concepts and issues in
management. English articles and commentaries will be used to familiarize study with English
usage so as to enable them to express themselves in English on management phenomena,

verbally and in writing.

3.1.5.2 BUINIYIVIAY

MA 6101 LUIAALALNNENITIANTT 3(3-0-6)

(Concepts and Theories of Management)

MsfnwveUTian UL ILaEM TUAsULUAe IS IRN TN uin ST UL
fimikazunsAnyitusnsinuuuusiduiuunginssumaniiesesinguiiiundnues
wiazgausazasiolagianzenduumnuiiuthgtusneniengitedoutontdeduiy
AILNUNANTVDILARLLUIAIUAR

Study of scope, status, development and the changing of Management. also to
analyze models, theories and paradigms of the discipline which will be organized in items
of traditionalism, behavioralism. More specifically, contemporary relevant theories of

creative Management will be selected and critically analyzed at the end of the course

MA 6102 gnsasnsuazuleurenisiaUszmealng 3(3-0-6)
(Strategy and Thai Development Policy)

AnwimsisngnsmansiazuleuisnsiaunUssmalnglusfinauislaguiinsanis
nansEvUAeNTRALLATYgRIkard s TINTnuansalun1saiuuTeIeIAnInIAguaY
nwlienadesiuuiuneudsunasesgianalannsuiuivesesdnsadelmiliiidiutoe
advayunudiavesvsmansuazulouiensiauUszinelny
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Study and analyze strategies and policies to develop Thailand since former to
present. Consider the impacts to social and economic development, including public and
private organization capability to operate according context of state and global. Adaptation
of modern organization to participate strategies and policies for developing Thailand

successfully

MA 6103 52.08U35398N1989AUANENS 3(3-0-6)

(Research Methodology For Social Science)

sudouisideieiunmsimusidensidoniseenuuumsidenssusndeyams
Anneideyauarmsudanansideieiingnszuiumsiinesimsadanisuusvainanedie
NFIATIERANLFITUSANIANREANLANAIANHUTEUBNNNTIATIENTTauaENTIATIEN
LLUUﬂEjﬂJi’JiJ‘I;l”\‘iﬂ’liﬁmﬂﬁ%&%ﬂﬂmﬂ’lwLﬁlBﬁﬁ’Uﬂi%Uﬁuﬁﬂﬁagmii?Ui’mLLﬁzﬂ’]ﬁLﬂi’]xﬁ%@@gaLsﬁﬂ
UszdnyAalzuasnsufumRn1sveenisianun1suseiiunalagn1suauonany

Study and analyze strategies and policies to develop Thailand since former to
present. Consider the impacts to social and economic development, including public and
private organization capability to operate according context of state and global. Adaptation
of modern organization to participate strategies and policies for developing Thailand

successfully

3.1.5.3 NUINIVQANL

MA 6201 N153ANISNSNEINTUY Y 3(3-0-6)

(Human Resources Management)

AnwunAnmsiansninensuyvdasislviunumuasnihivesfuimsludums
FammnensyaransEUILNsUIMsINYARadslLAMINILIUMsasTUaTAnEonns
fneusuuasiaunsivunmnfuilunsmaumssdiuanmsujoinuneia
nsnluFeimsudmsainuazaianng

Modern concepts of human resource management, the roles of executive in
human resource function, human resource management process, i.e., human resource
planning, recruitment and selection, training and development, career advancement,
performance appraisal with an emphasis on pay and compensation management,
employee relation, safety, health and environment; case studies of human resource

mismanagement.

MA 6203 uInnssaNsIAN1TEMIUEUTENBUMS 3(3-0-6)

(Innovation Management for Entrepreneuship)

Audnunizuazinuziidnduamiunmaiufusznounsnisisdisuainsassdadmiiile
nsusznevgsnavewuesdymuarguassavesnismgsialmilagniugsiavuinnatuazauin
go1NTUANMILONIANNTINAINITIANIUNUTININABAIUNTUTE ENALLIANYEINITUTENBUTINT
uUFulsamasiinysEavs w1 s ureasdngiily

The characteristics and skills of entrepreneurship, creative thinking for starting

own business, problems and obstacles of new business management focusing on small
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and medium business, seeking new business opportunities, preparing business plan,
implementation of entrepreneurship concepts for improving the effectiveness of a firm’s
operations.

MA 6208 N15ANISNSNYINTSITUIIRLATRILINA DN 3(3-0-6)

(Natural Resources and Environment Management)

AnwiAafunnAnseiigaiumsdansminenssssumnasdunadeunagnduay
nszvrunsinauladuAunndeuiiullugnmsiaunuuuduidussduiosiussdunissdu
afinauazszdulan@nwinalnlunstestunsmunsuaznmsuilydymiingansainedawandon
Anumsdapnuduiudsenintesdinsieg fiendestunsdanisiuanuasuulaivesaniiy
windeumevenidwaliAnfeivtiudarUssiamiunmsldindesdonsiasesns e lidud
Jadoiitarennudiiavesmsdamsmeldanneiusdsunasinnuliuiusugs

This studies the different concept of natural resources and environmental
management, strategies and decision making processes leading to sustainable
development on the local, national and global level. Also studied are the mechanisms for
prevention, control and solution of environmental problems, such as legislation, economic
tools and motivation, as well as problems and obstacles in environmental management,
especially in political and social terms. The seminar draws on case studies of current

environmental management conflicts in Thailand for analysis.

MA 6209 a1azgunfiun1susnisnisivasuwlasuazniswauasdnsasislvel  3(3-0-6)

(Leadership for Change and and Developing Modern Organization)

AnviTeuiisusuuuunarandnuaznniun vz auaeandesiuanmilag i
JapuazuuilifuvesdanadeuUssmauazgiinielandnuazuaziansenuannainvesduindon
Uszmenazgiinialanluamssudl 21 deAuegsenveteIrnsuuImInsuImMsianisnis
Wasuulasazidenleslugnmsiannesdnslannsauuiirfuuiunanuiasundasuagnseu
smsguilasunissensulusefudsemenazaianelan

Study and compare each appropriate leadership style adjusted to global and
state trends and current environments. Characteristics and impacts from global and state
dynamic environments effecting to organization survival. Approaches and methods for
change management linking to organization development that be adjustable to changing

contexts and global state approval standardization.

MA 6211 N15LIILLAZNITUSHITIANITNBIDUNG 3(3-0-6)

(Local Politics and Governance)

MsfnwmguuaziumLAnIIfINTUIMsLagTIaNIesAnsiesiuLAZ A
Uszandanniuansnanazuenluainlassaianaznalnvesnasynsiazniagsiaenvuaiy
HusnguuuuunumuasmMsveeivensrUIunsesAnsUnAsesduiesiulussstmALazued
Ingudnnisuazderiaatafafuauduiuduazanusiuiossuindguiamienisunasesdiu
fostulutpinsvesassafaresdiuinsounguianisuanuaslussiuiuguilugueuan
Winanazyuunlaumiderimiuasienlun1siauINIsuS I IN1SNIVOIYUTULATHFAIVDIYUTUNIS
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U31IN3aTafin1sN15eus NN S NN oI TN ALALEIINGOUNTANTITUAYNTUAT Y TEUZEN?
wazleymiseriiunisseaukan1sUIMIRUYULasninensnsiiausnluassufaiviosdiuuas
YUy IUeaiuesRnsBulusEAuReItusERUgINIALAE SEAUYIR

Studying Local Governance and Civil Society surveys theories and concepts on
such third sector organizations as the civil society, non-governmental organizations (NGO)
and community action or community development organizations that are legally and
conceptually separated from the typical public and private sector organizations. A review
of the development of civic actions and civil society movements in Thailand in comparison
with those of other countries. A survey of actual and potential public affairs activities at the
grass-root level undertaken by organizations either individually or in collectively to
encompass such items as developmental vision and missions, local economies, community
services, welfare, national resource and environmental conservation, public health,

community finance and general community participation.

3.1.5.4 BUINIYILADN

MA 6309 §UNUIIANIT 3(3-0-6)

(Seminar in Management)

AnwdveiuseUsziauieatunisdnnisiundisnumiegiwesniasgiazainenyy
lngldnseumnuAniinefnwanluninanslaedsmnelvdn@nwiduszaunisallunisfinwAuadi
wazuaueUsznulymnvianisdnnisuazdaniseunnsiniegeininsgiutasdussidou
aumInsldnaniviiiedinseiuasauawiimiaunlatymilunsdanisalssendsiuinisiaus

= o a awua P a 9
enulunlszyudunungaujiiinisienisefuneuasuiudsauily

Discussing the point of different management concepts in government and
private organization by using conceptual framework of management. Emphasis is placed on
self-study, presentation, preparation of report and the application of management concept

for solving the management problems.

MA 6310 N153ANTTWYIMUSIIN 3(3-0-6)

(Multi-culture Management)
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Approaches to human resource management in organization among multi-
culture working conditions. Management to integrate coordination beyond to organization
success, based on the diversity of races and religions of employees on free crossing

laboring
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